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Lecturer in Construction
Service Area/Centre: UCBC/ School of Business, Commercial and Technology 
Hours: 37 hours per week / 52 weeks per year
Salary: Lecturer Point 23-37 
Reference Number: CONS
Responsible to: Head of School Business, Commercial and Technology
Responsible for: N/A
The Position
The role holder will be a permanent lecturer in the field of construction and will strengthen our provision by sharing our passion for providing a high-quality learning experience for students. The appointee will be expected to teach undergraduate students and will draw on a wealth of experience and expertise in professional practice. Applicants will be expected to programme lead and be responsible for programme administration and assessment. This is an opportunity to contribute to delivery of modules across our construction programmes, focusing on methods of construction and construction management. There will be emphasis on core subjects including: off site construction, construction technology, alternative energy, tender and procurement, legal and statutory requirements and financial and business practice in construction. Experience and knowledge in these, as well as Building Information Modelling, is essential.
Main Duties and Responsibilities

1. Support Learning, Teaching and Assessment to ensure student success; attendance as required by contract.

2. Demonstrate appropriate pedagogic practice in teaching, learning and assessment and support for students through the use of a wide range of learning resources and innovative practice. 

3. Ensure that teaching is informed by contemporary research, scholarship, knowledge and professional practice and develop the abilities of students to engage in debate, critical discourse and thinking.

4. Setting, assessing and recording of students work according to the                                                                   procedures outlined by the appropriate awarding body.

5. Assisting the Head of School on all matters relating to quality, curriculum and resources.

6. Maintaining registration systems and all records required by College monitoring procedures including timetabling where appropriate.

7. Providing returns and records for College and external use, preparing reports and references for students as necessary.

8. Implement and promote curriculum development, participating in course reviews and evaluations and other curriculum procedures as required, coordinating the team where appropriate.

9. Fulfill the role of personal tutor as required.

10. Contribute to the implementation of quality assurance and enhancement regulations, policies and procedures. Liaise with internal and external bodies including awarding bodies’ examination boards etc. as appropriate.

11. Participating in marketing, recruitment, research and consultancy activities as appropriate. 

12. Contribute to the compilation of Annual Monitoring and Evaluation Reports.

13. Undertake continuous professional development as necessary to keep up to date with initiatives and practice and complete mandatory training. 

14. Accompany students on external visits as required and visit students for assessment in the workplace when appropriate.

15. Course moderation and tutor responsibilities.

16. Play a leading role in the development and implementation of cross college initiatives.

17. Deliver staff development activity.

18. Participate in the Peer Observation of Teaching Scheme.

19. To positively contribute to a safe learning and work environment ensuring compliance with Health and Safety and Safeguarding Policy and procedure.

20. All staff have a contribution to make to the way of which we engage with prospective and existing students, which is implicit in our vision, missions and goals and which places students at the centre of what we do. Therefore all staff are expected to contribute to support colleagues who may have more day to day contact with learners. These include supporting key processes which enhance students’ experience e.g. attendance at promotion activities and open events, supporting student admissions, enrolment, induction, provision of reception cover, invigilation and graduation events. These activities are not exhaustive and may vary from time to time. 

21. Any other duties commensurate with the post

You should note that this job description is intended as a general guide to the duties attached to the post and is not an inflexible specification.  It may therefore be altered from time to time to reflect the changing needs of the College, always in consultation with the post holder.
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